
CO U NC 1 t CO M M U N I CAT1 0 N 

-____- APPfiOVED ----____ 
f K i C l M  o a w t  THOMAS A. PETERSON 

AGENDA TITLE:  Benefit Structure fo r  General Services U n i t  

KETING DATE: December 18, 1991 

PREPARED BY:  Assistant City Manager 
.. 

RECOMMENDED ACTION: The City Council d i r e c t  the City Manager t o  
implement the following benefi ts  f o r  members of 
the General Services uni t .  

1) Establish a f l ex ib l e  spending account t o  ccjnform t o  IRS 
regulations t o  be used f o r  premium contr ibut ions,  dependent care 
and/or unreimbursed medical payments f o r  u n i t  members. 

2 )  Effective January 6 ,  1992 City contr ibute  525.00 per pay 
period to  deferred Compensation account of any member 
who does not have dependents covered under the medical insurance 
plan. 

3 )  Effective January 6 1992 the City wi l l  contribtite an 
additional $100 per month ($46.15 per pay period) t o  any employee 
who has medical insurance from another source and does not need 
coverage from the City. 

4) 
employee and dependent coverage of City sponsored 
medical insurance. 

5 )  
paying 80% of the f i r s t  $750 of expenses f o r  chronic physical 
therapy care. 

6 )  Effective Janbary 1, 1992 the co-payment f o r  prescription 
coverage wil l  increase t o  $10.00 and the plan wil l  be i n  accordance 
with Foundation Health Drug Program RxL attached hereto. 

7 )  Effective Janudry 1, 1992 the vacation accrual schedule wil l  be 
enhanced f o r  those employees with 12, 13, a n d  14 years o f  service 
t o  17 days accrual per year.  

Effective January 1, 1992 only one family member may carry 

Effective January 1,  1992 broaden medical coverage t o  include 
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8 )  If an employee has had jury duty of six hours or more during a 
16 hour perioti immediately preceding the beginning of or following 
tke end of his/her regular work hours on a work day, he/she will be 
given a rest period of six consecutive hours. 

1. 9) If an employee i s  required to report for prearranged work Gn a 
non-work day or holiday, he/she will be paid the overtime rate for 
actual hours horked with a minimum of 3 hours. 

10) A retiring employee will be able to choose a cash pay-off of 
accumulated sick leave at the rate of s.30 on the dollar. 

11) 
children not residing with the employee. 

12) 
and Operators unit with the exception that the grievant may select 
m e  member of the Board of Review hearing the 
grievance. 

Employees will be able to use family sick leave for parents or 

The grievance procedure will be that enjoyed by Maintenance 

13) 
meeting subject to advance notice and availability. 

14) 
subprofessional engineering positions will be implemented to pay 
(923.08 per pay period) for the following certificates: 

a ) Engineer-in-trai ni ng 
b) Land-Surveyor in training 
c) Land Surveyors License 

SJPEA will have the right to use City facilities for union 

Effective July 8, 1991, an incentive program for 

BACKGROUND: Negotiations with the General Services unit have collapsed. 
Your statf has been negotiating with that unit since May, the State 
Mediator has been called in to no avail, even after he left we continued 
to meet with the employees group, after they appeared before the City 
Council to explain their frustrations and feeling we again met, on 
November 29th the negotiating teams put together a package of salary and 
benefits which represented the City's best offer. On Monday evening 
December 9, 1991 the General Services unit rejected that offer. 

The Council has indicated that they want to implement the package of 
benefits that were offered to the General Services unit. The 
aforementioned list are triose items that the city last tlaced on the table 
and it is recommended the City Council direct the City Manager to 
implement those items. 

FUNDING: Operating Reserves 

U Jerry L .  G l e n n  
Assistant City Fianager 
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A RESOLUTION OF THE LODI CITY COUNCIL 
D I R E C T I N G  THE CITY MANAGER TO IMPLEMENT A 

BENEFIT STRUCTUgE PACKAGE FOR THE GENERAL SERVICES UNIT 

BE IT RESOLVED, t h a t  the Lodi C i t y  Council does hereby d i r e c t  
the City Manager t o  implement t h e  fo l lowing b e n e f i t s  f o r  %embers of the 
General Services U n i t :  

1 )  Establish a f l e x i b l e  spending account t o  conform t o  IRS 
regula t ions  t o  be Gsed f o r  premium c o n t r i b u t i o n s ,  dependent c a r e  
and/or unreimbursed medical payments f o r  u n i t  members. 

2 )  Effect ive  January 6, 1992, the Ci ty  w i l l  c o n t r i b u t e  525.00 
per  pay period t o  the de fe r red  compensation account of any member 
who does not have dependents covered under the medical insurance 
plan. 

3)  Effect ive  January 6 ,  1992, the  Ci ty  w i l l  c o n t r i b u t e  an 
add i t iona l  $100 per month ($46.15 per pay per iod)  t o  any 
employee's deferred compensation account who has medical 
insurance from another source  and does not  need coverage from the 
Ci ty .  

4 )  
employee and dependent coverage of Ci ty  sponsored medical 
insurance. 

Effect ive  January 1, 1992, only one family member may carry  

5 )  
paying 80% of the f i r s t  $750 o f  expen.;es f o r  chronic  physical  
therapy care.  

Effect ive  January 1, 1992, broade-i medical coverage t o  include 

6 )  Effect ive  January 1, 1992, the co-payment f o r  p r e s c r i p t i o n  
coverage wi l l  inc rease  t o  $10.00 and the plan w i l l  be i n  
accordance w i t h  Foundation Health Drug Program RxL, a t t ached  
hereto.  

7 )  Effect ive  July  1, 1991 the vacat ion accrual  schedule w i l l  be 
enhanced f o r  those employees w i t h  12 ,  13 ,  and 14  y e a r s  of service 
t o  17  days accrual  per yea r .  

8)  If an employee has had jury  duty of s ix  hours o r  more during 
a 16 hour period immediately preceding the beginning of o r  
following the end o f  his/her r e g u l a r  work hours on a work day, 
he/she w i l l  be g i v e n  a r e s t  period o f  six consecutive hours. 

9 )  If  an employee i s  required t o  r e p o r t  f o r  prearranged work on 
a non-work day or ho l iday ,  he/she w i l l  be paid the overtirile r a t e  
f o r  ac tua l  hours worked w i t h  a minimuni of 3 hours. 

- I  - 
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accumulated sick leave at the rate of S.30 on the dollar. 

11) 
or children not residing with the employee. 

12) 
and Operators unit with the exception that the grievant may 
select one member of the Board of Review hearing the grievance. 

A retiring employee will be able to ctwose a cash pay-off o f  

Employees will be able to use family sick leave for parents 

The grievance procedure will be that enjoyed by Maintenance 

" 13) SJPEA will have the right to use City facilities f o r  union 
meeting subject to advance notice and availabi?ity. 

14) Effective July 8,  1991, an incentive program for 
subprofessional engineerin 
pay ($23.08 per pay period7 for the following certificates: 

positions will be implemented to 

a ) Eng i neer-in-trai ning 
b) Land-Surveyor in training 
c) Land Surveyors License 

Effective the Quarter beginning July 1, 15) 
uniform allowance as follows: 

1991, modify the 

0 

0 

0 

0 

Animal Control Officer S125/Quarter 
Asst. Animal Control Officer S125/Quarter 
Parking Enforcement Assistant $75/Quarter 
Meter Reader S75jQuarter 

16) Increase tuition reimbursement to $300 per fiscal year. 

Dated: December 18, 1991 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

I hereby certify that Resolution No. 91-236 was passed and 
adopted by the Lodi City Council in a regular meeting held December 
18, 1991 by the following vote: 

Ryes: Council Members - Pennino, Sieglock, Snider and 
Pinkerton (Kayor) 

Noes : Council tkmbers - None 
Absent: Council Members - Hinchman 

Alice hh-w M. Re'nche 

City Clerk 
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.. * . Copaymcnt ; . .  
$10 cfipaymnt per prescription (limited to a 
?O-day st1ppIy onkss tnedicaily necessary). $5 
copay11mi pcr prescription ycr monrh rcccived 
via mil ordcr (iimitcd to a 90-day supply and 
90-Jay mini titti ins). 

Covcrcd Scrviccs and, SuppIics 
?he provisions’of thc Agreement notwithstand- 
ing, Foitndation will provide Mcrnlxrs whli Oar- 
patlien! prescription drtigs subject to the following 
Conditions: 

I .  Dnrgs and inoiications n i w  bc ordcrcd by R 

P3rlicipnriiig Provider and obtained a i  a P3r- 
Iicipnllng Pf,arlnacy. 

2. Covercd drugs and mciiications iliclutfe: 

a. Drugs which may be dispensed only with 
a wriitcn prescription of 3 physician in 3c- 
corclance with applicable state laws. 

b. Insulin for the treattnent of diabetes. 

c. I fypdcmiic syringes Rnd/or needles re- 
qiiired fbr rhc injection of iiisulill in the 
treatment of diabetes. 

d, Oral conimccptivcs, 
c. A rt laxlnwi of two inhalers per prescrip. 

[ion way be obtained 31 one time. 

3. Tile anwunt of metiication provkled hy a 
ph~miacist \\.hen filling a prescription will bc 
limitcd to 3 30 day strpply. Subject to Prior 
Atithoflmtion, a 1;irger s ipply may lx 1)r.o- 
vi&d where blcdicall y Neccssary. 

4. The ornoiint o f  nletlic-aiion provided by ;I 
phanii3c*isf filling n mil order prcsuipriori 
wi l l  be liriiitcd to n 90 day sripyly nntf sub- 
j cc i  10 a ~ N ~ I I ~ I ~ ~ I I I U  90 (Joy srriydy. 

5. 

6. 

The pharmacist will substittile genen’c dnigs 
and medications for brand n a n x  dnigs and 
medications where not rtlcdicalfy c6n[raincti- 
csted. If a brand naine nwtiirotion is pre- 
scrilxcd by h e  prescrihiq physician or re- 
qucsred by the Metiikr, arid a gencric nwtii- 
cation is available, the Mcnhcr shdl pt~y the 
cost differcricc be ween the brnrid nnnw and 
thc generic in 3clctirioir to [he copnynwnt. 
Except for intinlcrs. refercriced abovc, “pre- 
packaged” drugs or medications which Rre. 
pnckagcd in stanrfardizcd confaincn froin 3 
prescription chug i)ianufactiircr sfinil not k 
dispensed in niore h i  oiie standardi7ed con- 
tainer per prescription. 

Exclusions and Liniifafions 
Tfic Outpatient prescription drug knrfiis  de- 
scribed above arc siibjcct fo the foiIov.ing c.-tcitt- 
sioiis arid Iiriiitntions: 

1. Drugs or niedicRiinnS purrhnscd prior 10 the 
effective dale of [he hlendxr’s coveragc UII-  

der this Outpatient prr,scriprioti dnig bmefir .  

2. Drugs or nicdicntiom dispsnccd aftcr tertni- 
nation of the Mcrnkr’s covernge. 

3. Patent or over-the-cotinter sncrlicines, o r  
nicciicincs rim requiring a wIittcn prescriptiorl 
order. 

blcdital Eqtiip~iieni. 
4. Mctiicnl or surgical ajydinriccs or 1)ur;thle 

5.  Iiijzcsnble riieclirations exct lp  for iiirulin 

6. I lyprdcntric cyringcs cjr ricetIIcs except ftsr 
thc ndrriiiiis[rniioii of itrsulin. 

7 .  Oxygen m i d  oxygen suppl~cq.  
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. -.' 8. Coswiics, Ilcnlil1 or h a  ~ i t l s .  dietary sup- 
. Ncmctits, appeiirc supp~ssnr~rs  or any 0 t h  

9. Vilntiiins and vftamins in cnnibinntion with 
fltrorfde or minerals (c.s., Tri-Vi-Flor, 

._ hf+tna 1-60). Note: vitariiins which by law 
: requite 3 prescription (e.g., vitnniiri K) Are a 

tmcfit ,  provided'th'cy are dispensed as R s h -  
. gfe itctii and not in coinhilintion with vim- - . nrins clossifitd ns "over-the-counter" drugs. 
1 '  . .; 

I!). Prcstripiinns not:.&ticn by a Participating 
.- Provider ot brescriptions rm supplied by a 

Panicipnting Provider. except in the case of 
nrl emergcacy. . .  

dtitgs or medications. 
. .  . .  

. .  ! : t . . .  . . .  . .  ... 

. : 
i i . ' ,  

I 1. Any prescriptions which provide imre ilm a 
'0 day stlpply,' rinicss oihcrwise MccficaIly 
Ncccssnry (90 day supply whcn using tnnil 
order). . .  . .  

. .  
. .  . .  .I 
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12. Any "jxey, .,gcd" drugs or altdic:!tiotis 

which are dispenscd 10 A Meinter in nwic 
ififin oite stnntiardi~d cont:iincr per prescriy- 
tion. 

13. Any "brmd name" drugs or rncdknl!ons. un- 
less gcncric substitutes are unavail iW or 
tncdicalty coiitraindicll4. 

14. Diugs or medicatlons dispensed ih COIWCC- 
tioi, with aiiy conditions conlivg withiti the 
exclusion9 or lirimitntions listcd in the Agrcc- 
rnent, This benefit is 1ntcnde.d fo provide prc- 
scription drug.$ on'an Outpatient basis 8s R 
snpplement to basic dnig coverngc providcd 
on an 1np;lticrtt basis tinder the Agreement: !C 
is not a siipylcincnt lo provide coverage for 
dl dnigs undcr a11 circuinstanccs. 

IS. Cowred drirgs rare 1hliit-d to those d r u ~ ~  
Spccificri in Foririrl:illion*s pl)lalishrd For- 
riiiihry, n copy of wliich is 3vniiahlc rot 
rev i c \v. 
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